Lesson 14:  Competitive Areas and Levels

Overview



_______________________________________________________________

Introduction
This map lists the topics and learning objectives included in this lesson.



__________________________________________________________

Objectives
Without references participants will be able to:

· Define the term competitive area

· Identify correctly at least three factors which affect the assignment of competitive level codes

________________________________________________________________

Terminal Tasks
After completing this lesson participants will be able to select the proper competitive level code for an individual position and provide customers information or advice on competitive level codes.

___________________________________________________________

In this Lesson
This lesson includes the topics listed below.

Topic
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_________________________________________________________________

Concepts and Definitions



_________________________________________________________________

Introduction
This map explains concepts for competitive areas and levels.



____________________________________________________________

Concepts
Key concepts are explained below.

___________________________________________________________

Competitive Area


· Boundaries within which employees compete in a Reduction-in-Force 

· Defined by organizational unit and location

· Usually tenant activities are in their own competitive areas

· Satellite activities may have their own area 
___________________________________________________________

Competitive Level Code

Required Competitive Levels
· Groups of similar positions for competition during round one of RIF

· Same grade/occupational level

· Same series

· Similar enough duties, qualifications, and working conditions that employee can perform work without undue interruption (in 90 days)

___________________________________________________________

· Separate CLCs due to service (e.g., excepted appointments)
· Separate CLCs due to pay schedule
· Separate CLCs due to work schedule
· Separate CLCs for formal trainees
___________________________________________________________

Prohibited

Competitive Levels
Separate CLCs are prohibited by:

· Gender, unless approved by OPM

· Supervisory/managerial probationary period

· Exact hours of work among part-time employees

· Promotion-potential positions without formal training agreement

________________________________________________________________

Regulatory Basis
- CFR 351

- DCPDS coding instructions (for position build)

___________________________________________________________



Application Exercise 


_________________________________________________________________

Instructions
Read the list of positions below.  Determine if each pair of positions can be in the same competitive level.  Write “same” in the space provided.   If 

the pair of positions must have separate CLCs, write “different”.

___________________________________________________________

Exercise



1. GS-221-05 and GS-221-07




2. GS-343-11 conducting methods improvement and GS-343-11 conducting reorganizations




3. GS-318-05 excepted appointment and GS-318-05 competitive appointment




4. GS-018-09 DA Intern targeted to GS-11 and GS-018-09 full-performance position




5. GS-326-04 working in CPAC and GS-326-04 working in the Office of the Commander.




6. GS-203-07 FTP and GS-203-07 PTP




7. GS-1670-12 with frequent OCONUS TDY (months at a time) and GS-1670-12 with no travel required




8. GS-201-11 Staffing and Classification Specialist and GS-201-11 Personnel Management Specialist




9. GS-801-12 Mechanical and Electronics Engineer and GS-801-12 Civil & Environmental Engineer




10. GS-312-04 mostly all dictation and GS-312-04 with 60% typing





_________________________________________________________________
Review Questions



________________________________________________________________

Introduction
This map lists questions for reviewing this lesson.

___________________________________________________________

Questions
What is a competitive area?

What is a competitive level?

What are three factors that OPM requires using to create different competitive level codes?

What are three factors that OPM prohibits using to create different level codes?

___________________________________________________________



Lesson 14 Quiz



________________________________________________________________

Instructions
Read the questions below and select the best response.

___________________________________________________________



Questions
1. Competitive areas are best described as:




a.   The area covered by position classification standards.


b.   The area covered by special rates.


c.   The area in which employees compete during reduction-in-force.


d.   The area covered by demonstration projects.

___________________________________________________________


2. OPM requires different competitive level codes when these factors differ:

a. Series, service, grade, part-time vs. full time.

b. Series, gender, exact hours of work, FLSA status.

c. Grade, type of appointment, FLSA status, and probationary period.

d. Title, grade, FLSA status, and performance rating.

___________________________________________________________




3. OPM prohibits different competitive level codes when these factors differ:

a. Gender, type of appointment, grade, FLSA status.

b.    Series, title, grade, part-time vs. full time.

c.    Gender, promotion potential (without a formal training plan),   

       probationary period.

d.    Title, grade, FLSA status, and performance rating.

___________________________________________________________
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