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_______________________________________________________________
Introduction
This map provides a table of contents for this handbook.

__________________________________________________________

Purpose
This handbook is intended for use by HR staff or line managers:

· As a “correspondence course” or on-the-job training aid.

· As preparation before classroom training in position classification.

· As a refresher after training in position classification.

__________________________________________________________



For More Information
Up-to-date information may be obtained from Army’s HR homepage, http://cpol.army.mil and related web sites.

Questions about this handbook should be referred to Steve Matthews, DSN 458-1711, (410) 306-1711, or e-mail: steve.matthews@cpocma.apg.army.mil
 __________________________________________________________
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