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 REPLY TO

ATTENTION OF:

Office of the Garrison Commander                                                                  5 October 2004
MEMORANDUM FOR All Garrison Personnel

SUBJECT:  Garrison Commander’s Policy Memorandum No. 2 — Equal Opportunity (EO)

1.  It is my policy that all people at Fort Gordon will be provided equal opportunity and fair treatment without regard to race, color, religion, gender, or national origin.  The Garrison will provide an environment free of sexual harassment, prejudice, verbal abuse, discrimination, insensitivity, and offensive behavior.  This policy applies both on post and off, during both duty and non-duty hours, and it applies to all living, working, and recreational environments.  Soldiers will not be assessed, classified, trained, assigned, promoted, or otherwise managed on the basis of race, color, religion, gender, or national origin.

2.  The Equal Opportunity Poster dated 19 August 2002 will be posted on all official bulletin boards.  This poster identifies how to report acts of discrimination and explains the EO and sexual harassment complaint procedures.  The chain of command is the best means for addressing these matters, but military personnel or family members may also file complaints with the EO Office (791-2014, Building 25706) or with the Inspector General (791-4565, Building 33800).   Civilian employees may file such complaints through the Equal Employment Opportunity (EEO) Office (791-4551, Building 33720) or through the provisions of any applicable labor agreement.

3.  All personnel and family members are protected from reprisal or retaliation for filing complaints.  No Soldier or employee may take, or threaten to take, an unfavorable personnel action, or withhold or threaten to withhold, a favorable personnel action, in reprisal against any person for filing a complaint.  If such a reprisal should occur or be threatened, it must be reported to the chain of command, to me, or to the Inspector General.  If an allegation of reprisal is made known to any agency authorized to receive complaints, the agency should refer the complaint to the DoD Inspector General, whose hotline number is 800/424-9098 or DSN 664-8799.

4.  The principles of equal opportunity are inherent in the Army’s core values of respect, loyalty, and integrity.  All personnel should ensure that these principles govern their daily behavior.  Commanders and supervisors, in particular, must set a positive example in this regard and must take appropriate action whenever allegations of discrimination arise.  Working together, we all can ensure that equal opportunity is a basic and fundamental part of life at Fort Gordon.







KAREN S. ADAMS







Colonel, SC







Commanding

This memoradum supercedes Garrison Commander’s Policy Memorandum No. 2 — Equal Opportunity, dated 30 December 2003.
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