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Office of the Garrison Commander                                                                  5 October 2004
MEMORANDUM FOR All Garrison Personnel

SUBJECT:  Garrison Commander’s Policy Memorandum No. 3 — Equal Employment Opportunity (EEO)

1.  All persons at Fort Gordon are guaranteed equal employment opportunity in accordance with their ability and merit standing.  No condition with regard to race, color, religion, gender, age, national origin, or, in the case of the civilian work force, physical or mental handicap shall be imposed.  I am fully committed to this policy, and I insist upon equality of opportunity and consideration in recruiting, hiring, training, promoting, recognizing, disciplining, and terminating personnel who serve in the Garrison at this installation.

2.  I intend to ensure the work environment of the Garrison will be one of fair and equal treatment, and an environment where diversity is appreciated.  Each of us shares in the responsibility to create this environment, but leaders in particular must actively support the EEO policy and take positive steps to establish and achieve meaningful affirmative employment goals.  The success of the civilian EEO Program and our progress toward established goals require the conscious, personal attention of all commanders, managers, and supervisors.  This program and its goals are an integral part of my job and are a major responsibility of all other leaders in the Garrison.    

3.  A basic objective for all of us must be the attainment of an environment that promotes fairness, mutual respect, and effective teamwork.  We make great strides toward achieving this goal when leadership and all personnel work together to eliminate discrimination. 







KAREN S. ADAMS







Colonel, SC







Commanding
This memorandum supersedes the Garrison Commander’s Policy Memorandum No. 3 — Equal Employment Opportunity (EEO), 30 December 2003.  
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