
EEO COMPLAINT PROCESS
29 C.P.R. part 1614

ALLEGED ACT OR ACTION

ALTERNATIVE DISPUTE
RESOLUTION (ADR) PROCESS

FINAL INTERVIEW

FORIIIAL EEO COMPLAINT FILED

FINAL ACTION BY THE ARMY

AGENCY OR COMPLAINT

CIVILACTION IN COURT

Army Regulation 690{00

30 DAYS + 60 DAYS

COMPLAINANT ONLY

I\,4G Lawarren V Patterson

Commanding General

USASCoE & FG

Fort Gordon, Georgia 30905

Director of Equal Employment

Opportunity and Civil Rights

Attnr SAMR-EEOCCR

Washington, DC 222024508

An employee who feels he or she has been discriminated
against on the grounds of age, race, color, religion, sex,
disability, nationalorigin or reprisal, must consult an Equal
Employment Opportunity Official prior to filing a formal
equal employment opportunity complaint The complaint
must bring the matter causing him or herto believe he or
she was discriminated against to the attention of the EEO
Omcial within 45 calendar days of the date of the effective
date of the acton. These are the steps requared in proc-
essing an individual complaint of discrimination.

No person shall be subject to retaliatron for opposing any
p€clrce made unlawtulby Tlte Vllofthe Civil RightsAcl,
the Age Discrimination in EmploymentAcl, or the Ameri-
cans with Oisabilities Acl.

The 6o.mal complaint must be filed with the Equal Employ-
rne Opportunity Officer, or with one of the following off-
cjals, with a copy to the Equal Employment Opportunity
Oftcer USASC & FG, Fort Gordon, Ga.

COL Semuel G. Anderson

Garison Commander
IMCOM

Fort Gordon, Georgia 30905

Equal Employment Opportunity Office, USASC & Fort Gordon

Fort Gordon, Georgia 30905 (706'7914551)

EEO COMPLAINT PROCEDURE - INDIVIDUAL COMPLAINTS
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