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An employee who feels he or she has been discriminated

against on the grounds of age, race, color, religion, sex,
disability, national origin or reprisal, must consult an Equal
Employment Opportunity Official prior to filing a formal

equal employment opportunity complaint. The complaint

must bring the matter causing him or her to believe he or
she was discriminated against to the attention of the EEO
Official within 45 calendar days of the date of the effective

IMCOM

Fort Gordon, Georgia 30905

date of the action. These are the steps required in proc-
essing an individual complaint of discrimination.

No person shall be subject to retaliation for opposing any

practice made unlawful by Title VIl of the Civil Rights Act,

the Age Discrimination in Employment Act, or the Ameri-
cans with Disabilities Act.

Director of Equal Employment
Opportunity and Civil Rights

The formal complaint must be filed with the Equal Employ-
ment Opportunity Officer, or with one of the following offi-

Attn: SAMR-EEOCCR cials, with a copy to the Equal Employment Opportunity
Washington, DC 22202-4508 Officer, USASC & FG, Fort Gordon, Ga.

Equal Employment Opportunity Office, USASC & Fort Gordon
Fort Gordon, Georgia 30905 (706-791-4551)



